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Section A:  Institutional Representatives

Chief Executive Officer (CEO)/President
Harvey Kesselman, Ed.D.

Chief Academic Officer
Leamor Kahanov, Ed.D.

Chief Financial Officer
Jennifer Potter, CPA

Chair of the Board of Trustees
Raymond R. Ciccone, CPA CFF

Section B:  Institutional Context

Stockton University was founded in 1969 as a four-year public liberal arts college to serve a
diverse community in rural southern New Jersey. Now in its 50th year of operations, Stockton
serves about 10,000 students and recently earned a Carnegie classification as a
Doctoral/Professional institution and renewed Community Engaged Elective Classification. The
main campus is located on 1600 acres in the heart of the Pinelands National Reserve in the
Pomona section of Galloway Township. Just 15 miles to the southeast, the University has created
a full-service residential branch campus in Atlantic City as part of a major commitment to help
revitalize that coastal area.

The university adopted a standards-based approach to the Middle States accreditation self-study
document, primarily because the institution’s strategic plan is closely aligned with the
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accreditation standards. The self-study also identified the following six institutional priorities,
which are addressed in each section of the self-study document:

1. Inclusive Student Success
2. Diversity and Inclusion
3. Teaching and Learning
4. Strategic Enrollment Management
5. Financial Sustainability
6. Campus Community, Communication and Shared Governance

Section C:  Requirements of Affiliation

In the team’s judgment, the institution appears to meet all of the requirements of
affiliation.

Stockton University is part of the New Jersey system of public higher education. It is governed
by an institutional Board of Trustees and operated by President Harvey Kesselman and his
executive staff. In the years leading up to and following the last Middle States Periodic Review
Report in 2017, Stockton University grew in size (to about 10,000 students and a new residential
campus in Atlantic City), in stature (recently classified as a Professional/Doctorate university
and a New Jersey Anchor Institution), and in funding (to about $76M in direct and central state
appropriations, which is above the per-student average for their New Jersey peer institutions).
Guided by their current 2025 Strategic Plan and communicating with a revitalized system of
shared governance, Stockton University is fulfilling its mission of developing “engaged and
effective citizens with a commitment to lifelong learning and the capacity to adapt to change in a
multi-cultural, interdependent world.”

Section D:  Standards for Accreditation

Standard I: Mission and Goals
The institution’s mission defines its purpose within the context of higher education, the
students it serves, and what it intends to accomplish. The institution’s stated goals are

clearly linked to its mission and specify how the institution fulfills its mission.

In the team’s judgment, the institution appears to meet this standard.
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In the team’s judgment, the institution appears to meet this standard.

This judgment is based on a review of the self-study report, evidence, and interviews with
institutional constituencies to clarify information and verify compliance during the self-study
evaluation team visit.

Summary of Findings

The University offers 160 programs of study and a range of disciplinary and interdisciplinary
minors.  These degree offerings are of appropriate length and have sufficient academic rigor to
be credit bearing and foster students’ learning.

Full-time faculty are fully engaged in the design, assessment and teaching of course offerings.
Of the 335 full-time faculty, 96% hold a terminal degree and 93% are in tenured or tenured track
positions. (III.2d.1,III.2b.1, III.2c.3) There is a great deal of external and internal support for
faculty development as evidenced by the restructuring of existing resources into a more
comprehensive whole entitled the Center for Teaching and Learning Design (III.2d.5). The
student-faculty ratio is to be admired at 17:1 with a focus on supporting first-generation and
underrepresented students.

All programs of study are clearly described in the University Bulletin with planning templates
for students and their advisors to use as they complete degree requirements. The university
demonstrates a commitment to student success with the numerous academic and individual
support services available to students.  All students are assigned an advisor to facilitate degree
completion and the rates of student retention. Program completion is typically greater than a 70%
benchmark, exceeding state and national averages. There is an array of other student support
services related to housing, campus life, peer groups, athletics, and disability services.

The School of General Studies offers a curriculum that focuses on continuity and
interdisciplinary studies (III.1.1). All students are required to take courses in arts and humanities,
social sciences, natural sciences and math, and in their junior or senior year a capstone course on
integration and synthesis. There are also required courses for writing and quantitative reasoning.
It was noted in a meeting with the Stockton team that faculty embrace the model of teaching
general studies courses and that it “keeps them fresh” and is a positive faculty recruitment
strategy  (III.1.2, III.2.1, III.2.d, III.5a.1). All students are prepared to develop critical thinking
skills and to become contributing members of society including civic engagement (74% of the
student population voted in the last election, III.8.5).

Undergraduate and graduate students are encouraged to engage in research, guided and supported
by the faculty.  This provides many opportunities for students to present their work as
publications or conference presentations with support from the University including financial
support.  Students engage in a number of high-impact practices such as research, internships,
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In the team’s judgment, the institution appears to meet this standard.

This judgment is based on a review of the self-study report, evidence, and interviews with
institutional constituencies to clarify information and verify compliance during the self-study
evaluation team visit.

Summary of Findings

Stockton University maintains clear and  ethical policies and procedures to admit, retain, and
facilitate the success of students whose interest, abilities, experiences, and goals provide a
reasonable expectation for success and are compatible with the institution’s mission. Specific
procedures guide the dissemination of information regarding expenses, financial aid,
scholarships, grants, loans, repayment, and refunds (IV.1a.8). Stockton University also ensures
that orientation, advising, and counseling programs enhance retention and guide students
throughout their educational experience (IV.1c.5, IV.1c.6, IV.1c.7, IV.1c.8, IV.1.c.9). Policies and
procedures regarding evaluation and acceptance of transfer credits, and credits awarded through
experiential learning, are clearly defined (IV.2.2). Extracurricular activities such as student life
and athletics are regulated by the same academic, fiscal, and administrative principles and
procedures that govern all other programs (IV.4.1, IV.4.2, IV.4.3, IV.4.4).

● Collegial Advice
�ꀀ.4.3, рӀԐհф
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This judgment is based on a review of the self-study report, evidence, and interviews with
campus constituencies to clarify information and verify compliance during the self-study
evaluation team visit.

Summary of Findings

The review of Standard VI and supporting documents shows that Stockton University’s planning
processes, resources, and structures are aligned with each other. This framework is sufficient to
fulfill the University’s mission and goal to continuously assess and improve its programs and
services, and to respond effectively to opportunities and challenges.

Stockton clearly documented and communicated planning and improvement processes that
provide for constituent participation and incorporate the use of assessment results (VI 2.1-2.9).
With the implementation of zero-balance budgeting the institution has the budget flexibility to
focus on operational needs. During the various interviews and based on the documents provided,
Stockton’s financial planning and budgeting process is linked to their strategic plans/objectives
(VI.3.1, VI.3.2, VI.3.3).

Discussions with Stockton’s Human Resources team showed that the policies and procedures for
recruiting, hiring, retention and promotion of faculty and staf
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University's operations, they do not provide formal documentation that the financial planning
and budget processes are aligned with mission, goals and objectives and are evidence-based.

Stockton University’s annual independent audit of June 2020 confirmed the financial viability
and resulted in no exceptions. Also, Stockton University demonstrated sufficient resources
evidenced by its receipt of $32.7 million in annual State appropriation, this fiscal year. This is the
highest level of funding the university has received from New Jersey in its 50-year existence.

● Collegial Advice: none
● Team Recommendation(s):

1. The institution should provide further evidence of financial planning and budget
processes that are aligned with mission, goals and objectives and are
evidence-based.
● Requirement(s) : none

Recognition of Accomplishments, Progress, or Exemplary/Innovative Practices
1. During the meetings, it became apparent that there are clear communication channels and

collaboration within the Finance, Budget, Information Technology, and Facilities
departments.

Standard VII: Governance, Leadership, and Administration

The institution is governed and administered in a manner that allows it to realize its stated
mission and goals in a way that effectively benefits the institution, its students, and the
other constituents it serves. Even when supported by or affiliated with governmental,

corporate, religious, educational system, or other unaccredited organizations, the
institution has education as its primary purpose, and it operates as an academic institution

with appropriate autonomy.

In the team’s judgment, the institution appears to meet  this standard.

This judgment is based on a review of the self-study report, evidence, and interviews with
campus constituencies to clarify information and verify compliance during the self-study
evaluation team visit.

Summary of Findings

The team has verified that Stockton University is governed and administered within the
framework of its missions and goals. This is supported by a well-defined and transparent
organizational structure that allows the institution to effectively serve its students, faculty, staff,
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This judgment is based on a review of the Institutional Federal Compliance Report, evidence,
and interviews with institutional constituencies to clarify information and verify compliance䜀䠀儀䘀䠀ༀ
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In the team’s opinion, the institution’s processes and procedures that it uses to verify
institutional data and the data provided in the self-study report appear to be reasonably
valid and effective.

Stockton University utilizes appropriate processes and procedures to verify institutional data,
including financial, enrollment and demographic data.  These processes and procedures are
reasonably valid and effective.  They are well documented in the self-study and the supporting
evidentiary materials provided to the visiting team.

Section G:  Review of Third-Party Comments

No third-party comments were received by the review team.

Section H:  List of Additional Evidence

The following additional evidence and documentation was provided in response to requests by
the review team during the virtual site visit.

III.2d Faculty Leader Compensation by FTE.pdf
IV.1c Banner Coding Survey August 2021.pdf
IV.1c Banner Coding Summit July 28 2021 for group.pdf
IV.1c Care Referral - Identifier Data Dive 042022.pdf
IV.1c Coding Summit Thank You Email.pdf
IV.1c December 2021 - Coding Summit Follow Up Notes JLK.pdf
IV.1c Early Alert Data updated 0408022 - Summary Only.pdf
IV.1c Student Digests Spet Oct Feb-Apr.pdf
V.5.8 Annual-Report-Template FINAL.pdf
VI.1 FY21 Accomplishment of Goals and Responsibilities.pdf
VI.3 Cabinet Priorities FY21 with DEI updates FINAL Sept 2021.pdf
VI.3 Cabinet Priorities for FY20 FINAL REPORT.pdf
VI.3 Explanation Budget Actual Strategic Plan.pdf
VI.3 FY19 Strategic Priorities FINAL REPORT.pdf
VI.3 FY22 ODI Program Review Requests-1-20-21.pdf
VI.3 FY22 Goals Template.pdf
VI.3 FY23 Cabinet MiniRetreat Budget Program Review HEERF.pdf
VI.3 FY23 Program Review Requests.pdf
VI.3 Headcount Model Master Doc 2-9-22.pdf
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VI.3 MER Job Description Template for MER.pdf
VI.4 FY22 Vacancy Report-As-of-04-05-2022.pdf
VI.7 2021.04.28-Baker Tilly-04-28-28 2021 AC Meeting.pdf
VI.7 Proposed Audit Schedule.pdf
VI.8 Addition Assessment Compensation.pdf
VI.8 Administration Finance Compliance Matrix.pdf
VI.8 Fitch Spreads-JP edits.pdf
VI.8 FY17-FY22 Program Assessment Funds Analysis as of 4-12-22.pdf
VI.8 FY20 Dashboard.pdf
VI.8 KeyMetrics 2021-04-19.pdf
VI.8 Moody's Credit Opinion22Apr21.pdf
VI.8 Stockton Press Release 2022-04-08.pdf

Section I:  Self-Study Report and Process Comments

The review team commends Stockton University for the thoroughness and quality of the
self-evaluation process, for the candor shown in the report and by the people with whom we
spoke. Although the review team would have preferred to visit in person, we were able to
conduct a thorough site visit review in a virtual environment with the able assistance of the
Stockton team. Our review team appreciated the highly organized meetings that went off without
a hitch. Thank you.


