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STOCKTON UNIVERSITY 

 
University Standards for Faculty with School Standards for Business (in bold) and 
Business Administration Standards in Italics 

 

Preamble 

The School of Business faculty recognizes the need for a uniform set of standards for 
the evaluation of teaching, scholarship, and service that is fair and flexible, and 
provides reasonable goals and expectations for those who seek tenure and promotion 
in the School.  School Standards need to be broad enough and flexible enough to 
support a range of teaching methodologies, service, and scholarly activity.  

The School of Business adopts the University Faculty Evaluation Standards. The 
School Standards occasionally elaborate upon the University Standards to reflect the 
unique efforts of faculty in the School of Business. Individual Program guidelines 
within the School may be more specific. 

This policy covers all members of the School of Business faculty including tenured, 
tenure-track, and non-



Page 2 of 12 

 

Approved by HTMS/HTEM Faculty 4/16/2024 

 

assignments–whether program or General Studies, 
introductory or advanced offerings–as evident in clear 
learning goals and expectations, content reflecting the best 
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Scholarly or creative activities may take many forms and use 
different vehicles to communicate with the broader academic 
community.  

6.2.3.1 The University recognizes that the time and effort required 
to complete scholarly or artistic projects may vary markedly 
among disciplines and sub-disciplines. Such variance is 
addressed in approved School and Program standards.  

6.2.4 The burden is always on the candidate to document the excellence 
of one’s work. In cases of shared or multiple authorship, clarification 
of the degree of one’s participation is expected. In the case of 
conference presentations or proceedings, clarification should be 
provided with regard to the selectivity of the review process. 

Typically, central to judgments regarding scholarly and creative 
activity are: 

6.2.4.1 The capacity to bring scholarly or creative projects to 
completion. 

6.2.4.2 A mix of scholarly activities appropriate to one’s appointment 
e.g., in some cases scholarly activity will be primary, in 
others creative activity. 

6.2.4.3 Judgments of the worth and significance of the work by 
those qualified to make such judgments. These may
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academic or trade presses and reviewed in 
appropriate journals. 

6.2.4.6.2 Articles, essays, reviews, and creative writing 
should be published in appropriate 
scholarly/creative journals or venues, whether 
print or electronic. Some assessment should be 
made as to the quality of the journal in which the 
piece appears, in particular, its scholarly/creative 
reputation and whether or not the journal or 
proceedings are peer reviewed. 

https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
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6.3.3 The University expects faculty in their first five years of service to 
serve the University and community at levels commensurate with 
their rank. Faculty who are tenured, have multi-year contracts, and/or 
are of senior rank would be expected to have more substantial 
records in this area, as demonstrated by achievements in leadership 
on campus, in the community, to their disciplines, and to professional 
organizations. 
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6.3.7 The Hospitality, Tourism and Event Management Program adopts 
the University and School of Business Standards for University 
and Community Service. 

 

9.0      STATUTORY REQUIREMENT FOR TENURE IN ACADEMIC RANK 

9.1 Tenure in academic rank in New Jersey public colleges and universities is 
governed by statute. N.J.S.A. 18A:60-16 provides: 

9.1.1 “Faculty members at a State college shall be under tenure in their 
academic rank, but not in any administrative position, during good 
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9.4.3 Tenure should be awarded to those who can demonstrate the ability to 
fulfill professional responsibilities; as members of the faculty and 
employees of the University; and not solely because negative evidence 
to the contrary is not presented. 

9.4.4 Assistant Professors normally receive promotion to the rank of 
Associate Professor concurrent with their reappointment with tenure, 
unless there are unusual circumstances in the individual 
tenure/promotion situation. Such unusual circumstances would include 
those noted in 5.1 above. 

9.4.5 The University reserves the right not to tenure a faculty member under 
certain circumstances, including: 

9.4.5.1 fiscal exigency as determined by the Board of Trustees 
9.4.5.2 the determination by the University that long-term patterns 

of enrollment and degrees granted within the candidate’s 
primary program or the future of the program do not warrant 
the conferral of additional tenure appointments; and/or 

9.4.5.3 other institutional considerations as determined by the 
Board of Trustees upon recommendation of the President. 

9.4.6 

https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
https://www.sftunion.org/wp/wp-content/uploads/2017/07/2015ExecutedProcedurefortheEvalutionofFacultyandLibraryFacultyMOA-withTOC.pdf
https://www.sftunion.org/wp/wp-content/uploads/2017/07/2015ExecutedProcedurefortheEvalutionofFacultyandLibraryFacultyMOA-withTOC.pdf
https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
https://drive.google.com/file/d/1sV4DbLj36P3JkGXB3VbZ5i11n_EdLCK0/view?usp=sharing
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courses), and/or excellence in non-teaching responsibilities as 
assigned and service as specified in their contracts. 

10.4.1.2Those hired as Instructors because they do not yet hold the terminal 
degree in their field. These individuals are expected to: 

10.4.1.2.1 Actively pursue an accredited terminal degree, and 
10.4.1.2.2 Provide evidence in meeting the University and Program’s 
standards for excellence in teaching, scholarship or creative activity, 
and service commensurate with rank of Assistant Professor. 

10.4.1.2.3 Only those hired with expectations specified in their contract 
of earning a terminal degree will automatically receive rank 
adjustment to Assistant Professor upon documented completion of 
the terminal degree provided that evaluations to that point are 
satisfactory. 

10.5 Assistant Professors: 
10.5.1 Must have a terminal degree or its equivalent from an accredited institution in 

a field appropriate for the appointment, and 
10.5.1.1 Within business, a J.D. is considered the equivalent of a terminal 

degree for faculty hired to teach law.  
10.5.2 Demonstrate a record of continuous improvement in teaching (in both 

Program and General Studies courses) toward excellence, 
10.5.3 Demonstrate a growing record of scope and/or significance of scholarly and 

creative activity beyond that presented to secure rank, and 
10.5.4 Demonstrate the capacity to contribute effectively in the use of professional 

skills in service to the University, discipline, and community 

10.6 Associate Professors: 

10.6.1 Must achieve and maintain consistent excellence in teaching (in both 
Program and General Studies courses) and demonstrate capability MC  /Span <</MCe
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