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FACT-FINDING MISSION: IS THERE AN ISSUE? 
 
When the Taskforce started its work, one message we consistently received was: there 
are venues for reporting; current policies sufficiently cover whatever incidents may 
occur on campus.  
 
As we spoke to the members of Stockton Community however (students, staff, faculty) 
we found that many were dissatisfied not with the venues of reporting but with the 
perceived lack of response. While we realize that there are privacy issues involved, the 
sheer number of marginalized people reporting unsatisfactory outcomes and lack of 
action is a cause for concern. Institutional forces are already biased to favor the 
powerful, and if the disenfranchised members report that they were not heard, it is 
likely to make them even less likely to report in the future.  
 
Additionally, while we do have multiple venues of reporting incidents of hate speech 
and bias, there was a pervasive sense that when people made reports they were often 
sent from one venue to the next, and often gave up in frustration. Here is a partial list of 
incidents that resulted in no action: 
 
- Students using racial epithets in the classroom 
- Faculty members being dismissive of contributions by certain ethnic groups 
- Faculty member’s classroom defaced and covered in graffitied racial slurs 
- Trans* students being repeatedly misgendered 
- Staff members being subjected to racialized harassments 
- 



While we may be tempted to discount these as isolated incidents, the sheer volume of them 
must give us pause. We must also recognize that the perception of inaction on the part of 
administration is viewed as condoning such practices, and the recipients report feelings of 
being unwanted at, and marginalized by the University. 

 
 
 
RECOMMENDATIONS 
1. Hate Speech Definition 
2. Draft Hate Speech Policy 
3. Criteria for Invited Speakers 
4. Draft Off-Campus Conduct Policy 
5. Suggestions for Future Work 

-Current Policies: Suggested Updates.  
-Reporting: Current Venues and Additional Suggestions. 
-Educational Materials 
 

 
 
 
 
 
APPENDICES 
Stockton Mission/Vision/Values 
Stockton Policy of Student Conduct 
Rowan University Policy 
Rutgers University Policy 
TCNJ Policy 
Free Speech Toolkit 
Validity, under federal constitution, of regulation for off-campus speakers at state 
colleges and universities—federal cases 
Additional articles: “When Free Speech Disrupts Diversity Initiatives: What We Value 
and What We Do Not”; “The Academic Freedom Double Standard: “Freedom” for 
Courtiers, Suppression for Critical Scholars” 
 
 



RECOMMENDATIONS 
 

1. HATE SPEECH DEFINITION 
 

Legal Definition



Stockton University’s mission is to develop engaged and effective citizens with a commitment 
to life-long learning and the capacity to adapt to change in a multi-cultural, interdependent 
world.  As a public university, Stockton provides an environment for excellence to a diverse 
student body, including those from underrepresented populations, through an interdisciplinary 
approach to liberal arts, sciences and professional education. The University recognizes the 
right of all individuals to engage in peaceful and orderly assembly and/or demonstrations which 
do not disrupt the functions of the University or interfere with the rights of others. The 







DRAFT CONDUCT OFF-CAMPUS POLICY 

Stockton University shall not use its resources to interfere with the academic rights of students, 



APPENDIX 1.  

STOCKTON MISSION/VISION/VALUES 

 



The University promotes an open exchange of ideas in a setting that embodies the values of 
academic freedom, responsibility, integrity and cooperation. Recognizing and understanding 
the significance of our similarities and differences will ultimately foster appreciation and 
respect for others, and enrich the individual, the campus and the community at large. 

Integrity and Respect 

Stockton University is committed to integrity, honesty, dignity, civility, openness, respect, and 
accountability in its actions as well as in the means through which all members of its 
community communicate among themselves and with the wider world.  

Shared Governance 

Stockton University is committed to shared governance, defined as an integrated planning 
process and a collaborative culture in which Stockton’s constituents commit themselves to 
being partners in accomplishing the University’s mission. 


