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This Policy and its requirements are promulgated in accordance with the requirements of
the Drug-Free Workplace Act of 1988 enacted by the United States Congress, as adopted
by the State of New Jersey by Executive Order #204 (Kean). The University will continue
its efforts to maintain a drug/alcohol-free environment through adherence to this Policy
and by providing ongoing substance abuse awareness and prevention programs.

The illegal possession, use, distribution, dispensation, sale or manufacture of controlled
substances and/or alcohol is prohibited on University premises. Violation of this Policy
may result in the imposition of employment discipline, progressive discipline, up to and
including termination. In addition, at the discretion of the University, any employee
convicted of a drug or alcohol offense involving the workplace shall be subject to
employee discipline, progressive discipline, and/or required to satisfactorily complete a
drug/alcohol rehabilitation program as a condition of continued employment. N.J.S.A.
2C:51-2 requires forfeiture of public office or employment upon conviction of a crime of
the third degree or above.
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Therefore, the University strongly urges employees engaged in the illegal use of
controlled substances/alcohol to seek professional advice and treatment. Anyone who is
employed at Stockton University who has a drug/alcohol problem is encouraged to
contact the Office of Human Resources for information about available assistance.
Faculty and staff can also contact the University Employee Assistance Program listed on
the Office of Human Resources website.
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