STOCKTON UNIVERSITY
PROCEDURE

Student Procedure Prohibiting Discrimination and Harassment in the
Academic / Education Environment

Procedure Administrator: Director of Title IX and Equal Employment Opportunity
(EEO)

Authority: Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq., Section
504 of the Rehabilitation Act of 1973, 29 U.S.C. § 701 et seq., Americans with
Disabilities Act of 1990, as amended, 42 U.S.C. § 1201 et seq., Age Discrimination
Act of 1975, as amended, 42 U.S.C. § 6101 et seq., Jeanne Clery Disclosure of
Ca
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5. At the discretion of the Director of Title IX and EEO, a prompt, thorough, and

7.

impartial investigation into the alleged harassment or discrimination will occur.

For formal complaints under Policy 1-120, an investigatory report will be prepared
by the Director of Title IX and EEO (or designee) when the investigation is
completed. The report will include, at a minimum:

a. A summary of the complaint;

b. A summary of the parties’ positions;

c. A summary of the facts developed through the investigation; and

d. An analysis of the allegations and the facts.

The investigatory report will be submitted to the Office of Student Conduct for
resolution consistent with Procedure 1032 - Campus Hearing Board - Students.

An individual also may contact the U.S. Department of Education, Office for Civil
Rights about allegations that the University has discriminated against someone on
the basis of race, color, national origin, sex, disability, or age. The person or
organization filing the complaint need not be a victim of the alleged discrimination,
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