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A. Managerial Employees are at-will and serve at the pleasure of the
University. Due to the high-level nature of the positions they hold,
Managerial Employees are held to a higher-standard of conduct, and the
expectation is that they will not engage in conduct that warrants
disciplinary action. All Managerial Employees are advised of their at-will
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improvement plan (PIP). T
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